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Sample Church Bylaws 

A practical framework for church governance and ministry operations 

 

Sample Resource Disclaimer: This document is provided for educational and illustrative purposes only. It is not legal advice, tax 
advice, financial advice, or a substitute for professional counsel. Every church is unique, and state law, denominational 
expectations, insurance requirements, and local ministry needs vary. Before adopting, modifying, or implementing this 
document, the church should review it with qualified legal, financial, insurance, and ministry advisors as appropriate. Use of 
this sample does not create an attorney-client, consulting, or professional advisory relationship. 

 

Church Name [Legal Name of Church] 
Approved By [Church Body] 
Effective Date [Month Day, Year] 
Last Reviewed [Month Day, Year] 

 

Article I. Purpose and Relationship to Constitution 
These Bylaws provide the practical governance framework for [Church Name]. They are subject to the 
Constitution and are intended to clarify how the church receives members, conducts meetings, calls leaders, 
manages committees, handles finances, maintains policies, and carries out ministry. 

Article II. Membership 

Section 1. Qualifications 
A person may be received as a member upon a credible profession of faith in Jesus Christ, believer’s baptism, 
affirmation of the church’s doctrine, and willingness to support the mission and unity of the church. 

Section 2. Admission of Members 
The church may receive members by baptism, transfer of membership from a church of like faith and order, 
statement of faith, or restoration. The process may include pastoral conversation, membership class, public 
presentation, and congregational affirmation as determined by church policy. 

Section 3. Responsibilities of Members 
• Worship regularly with the church. 
• Pursue spiritual growth and biblical community. 
• Serve according to gifts and opportunities. 
• Give faithfully and steward resources wisely. 
• Promote unity, resolve conflict biblically, and protect the witness of the church. 
• Participate responsibly in church business and governance. 
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Section 4. Discipline and Restoration 
The church seeks to restore members who are caught in sin, promote repentance, protect the congregation, 
and honor Christ. Church discipline should be carried out with humility, prayer, confidentiality, and biblical 
care, following Matthew 18:15-17 and related Scripture as appropriate. 

Section 5. Removal from Membership 
Membership may be ended by death, transfer, written request, inactivity, discipline, or other reasons 
established by church policy. The church shall maintain accurate membership records. 

Article III. Church Meetings 

Section 1. Regular Business Meetings 
The church shall hold regular business meetings at times determined by the church or its designated 
leadership. Notice shall be given in a reasonable manner according to church practice. 

Section 2. Special Business Meetings 
Special business meetings may be called by the Senior Pastor, Church Council, or other authority designated by 
these Bylaws. The notice shall state the purpose of the meeting, and business shall be limited to the stated 
purpose unless otherwise permitted by the church. 

Section 3. Quorum and Voting 
The quorum for church business meetings shall be [number or percentage] of active members. Unless 
otherwise required by the Constitution or these Bylaws, actions shall be approved by a majority vote of 
members present and voting. 

Section 4. Meeting Procedure 
Meetings shall be conducted in a Christlike, prayerful, and orderly manner. The church may use consensus 
decision making, Robert’s Rules of Order, or another agreed procedure as appropriate to the nature of the 
meeting. 

Article IV. Pastoral Leadership and Staff 

Section 1. Senior Pastor 
The Senior Pastor shall serve as the primary spiritual leader and shepherd of the church. The Senior Pastor shall 
preach and teach the Word, lead the pastoral staff, equip the congregation for ministry, provide vision and 
direction, and serve as a member or advisor to key leadership groups as determined by these Bylaws and 
church policy. 

Section 2. Other Pastoral and Ministry Staff 
The church may employ additional pastoral, ministry, administrative, school, facilities, and support staff as 
needed. Staff roles, supervision, compensation, evaluation, and employment expectations shall be governed by 
the employee handbook, personnel policies, and approved staff structure. 
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Section 3. Calling and Removing Pastoral Staff 
The process for calling or removing pastoral staff shall be determined by the church, typically involving a search 
team or appropriate committee, recommendation by church leadership, and congregational approval when 
required by the Constitution, Bylaws, or church policy. 

Article V. Officers and Trustees 
The church may elect officers such as moderator, clerk, treasurer, trustees, or other roles as needed. Officers 
shall fulfill the responsibilities assigned by the Constitution, Bylaws, church policy, and applicable law. 

Trustees shall act only as authorized by the church and shall execute legal documents, property transactions, 
and other instruments when properly approved by the congregation or designated governing authority. 

Article VI. Committees and Ministry Teams 

Section 1. General Expectations 
Committees and ministry teams exist to help the church fulfill its mission. Committee members should be 
spiritually mature, faithful in worship and service, supportive of the church’s mission and leadership, prepared 
for meetings, and committed to unity. 

Section 2. Standing Committees 
The church may maintain standing committees such as Church Council, Nominating Committee, Personnel 
Committee, Stewardship or Finance Committee, School Board, Trustees, or other committees as needed. 

Section 3. Church Council 
The Church Council shall help coordinate ministry, review and recommend policies, provide oversight within 
the authority delegated by the church, and assist the congregation in aligning decisions with mission and vision. 

Section 4. Nominating Committee 
The Nominating Committee shall recommend qualified members to serve on committees, boards, and ministry 
teams, and may assist in forming ad hoc teams when needed. 

Section 5. Personnel Committee 
The Personnel Committee shall assist with staff accountability, compensation, benefits, staff structure, conflict 
resolution, employee handbook review, and other personnel matters delegated by the church. 

Section 6. Stewardship or Finance Committee 
The Stewardship or Finance Committee shall review financial matters, assist with budget preparation, monitor 
financial health, recommend financial policies, and help ensure appropriate accountability and internal 
controls. 

Section 7. Ad Hoc Committees 
The church or designated leadership may establish ad hoc committees for a specific purpose and duration. 
Each ad hoc committee should have a clear scope, reporting relationship, decision rights, and ending point. 
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Article VII. Policies and Procedures 
The church shall maintain a policy manual to provide guidance for ministry management, personnel, finances, 
facilities, safety, administration, and other recurring matters. Policies shall be approved, amended, and 
reviewed according to the process established by the church. 

Procedures may be developed by staff or ministry leaders to implement approved policies. Procedures should 
not contradict the Constitution, Bylaws, or approved policies. 

Article VIII. Finance and Stewardship 

Section 1. Budget 
The church shall adopt an annual budget that reflects its mission and ministry priorities. The process for budget 
development, review, recommendation, and approval shall be established by policy. 

Section 2. Internal Controls 
The church shall maintain reasonable financial controls for receiving, counting, depositing, disbursing, 
recording, and reporting funds. No individual should exercise unchecked control over church finances. 

Section 3. Designated and Restricted Gifts 
Designated and restricted gifts shall be handled according to church policy, donor intent, applicable law, and 
the mission of the church. The church may decline gifts that are inconsistent with its doctrine, mission, or 
financial stewardship principles. 

Section 4. Financial Reporting 
Financial reports shall be provided to appropriate leadership groups and to the congregation according to 
church policy. Confidential giving information shall be protected. 

Article IX. Use of Church Property 
Church property exists to serve the mission of the church. Use of church facilities shall be consistent with the 
doctrine, values, and policies of the church. The church may require applications, agreements, deposits, 
insurance, hold-harmless language, or other protections before approving use of facilities. 

Article X. Records 
The church shall maintain accurate records, including membership records, minutes, financial records, 
personnel files, property records, legal documents, and policy records. Retention and disposition of records 
shall be governed by church policy and applicable law. 

Article XI. Conflict of Interest and Confidentiality 
Pastors, staff, officers, committee members, and ministry leaders shall avoid conflicts of interest and disclose 
potential conflicts according to church policy. Confidential information entrusted to the church shall be 
protected and used only for appropriate ministry and administrative purposes. 
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Article XII. Amendments and Review 
These Bylaws should be reviewed at least every [two years] or as needed. Amendments may be made at any 
regular or special business meeting of the church, provided the proposed amendment has been presented in 
writing according to the notice requirements established by the church. 

Amendments to these Bylaws shall require an affirmative vote of [two-thirds] of the members present and 
voting, unless a different threshold is required by the Constitution or applicable law. 

Certificate of Adoption 
These Bylaws were adopted by the members of [Church Name] at a duly called business meeting held on 
[Month Day, Year]. 

Moderator: _______________________________    Date: ________________ 

Pastor: ___________________________________    Date: ________________ 

Church Clerk: _____________________________    Date: ________________ 


